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April 20, 2006 
 
           
           
The Honorable Board of Supervisors     
County of Los Angeles 
383 Kenneth Hahn Hall of Administration 
500 West Temple Street 
Los Angeles, CA  90012 
 
Dear Supervisors: 
 

APPROVAL OF PERFORMANCE CONTRACT NO. 05-75022-000 WITH 
THE CALIFORNIA DEPARTMENT OF MENTAL HEALTH  

FOR FISCAL YEAR 2005-2006 
(ALL SUPERVISORIAL DISTRICTS) 

(3 VOTES) 
 
IT IS RECOMMENDED THAT YOUR BOARD: 
 
1. Accept the California Department of Mental Health’s (CDMH) Performance 

Contract No. 05-75022-000, substantially similar to Attachment I, with the County of 
Los Angeles - Department of Mental Health (DMH), making DMH responsible for 
establishing community mental health services in the County of Los Angeles, 
effective July 1, 2005 through June 30, 2006. 

 
2. Approve and authorize the Mayor of your Board to sign and execute an original 

Resolution (Attachment II), specifying that your Board has approved the State 
Performance Contract for Fiscal Year (FY) 2005-2006. 

 
3. Instruct the Director of Mental Health or his designee to sign two (2) copies of the 

Performance Contract, substantially similar to Attachment I, with original signatures 
and forward them to CDMH.  

 
PURPOSE/JUSTIFICATION OF RECOMMENDED ACTIONS 
 
Board approval is required to accept the Performance Contract between CDMH and 
DMH for FY 2005-2006.  An annual performance contract is required by California 
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statute, as part of the Brosnan-McCorquodale Act.  The Performance Contract is 
retroactive to July 1, 2005 as a result of the late submission of the Agreement to the 
County by CDMH.  Receipt of the final Agreement was delayed due to the need to 
complete negotiations on the scope of the County’s responsibilities for community mental 
health services within the boundaries of Los Angeles County.  The requested Board 
actions are consistent with your Board’s policy on timely submission for Board approval, as 
noted in the Chief Administrative Officer’s (CAO) memo dated September 7, 2000, to your 
Board under paragraph heading, Overall Policies, Circumstance No. 2, “The County is 
receiving funds (normally from a higher level of government).” 
 
Implementation of Strategic Plan Goals  
 
The recommended Board actions are consistent with the principles of the Countywide 
Strategic Plan, Organizational Goal No. 7, “Health and Mental Health.”  The approved 
actions will allow the County to fulfill its statutory duties regarding community mental 
health services. 
 
FISCAL IMPACT/FINANCING 

 
Funding for the implementation of this Agreement is included in DMH’s FY 2005-2006 
Adopted Budget.  This Performance Contract will allow use of State and Federal funds 
allocated for FY 2005-2006 to be expended to maintain mental health programs for the 
residents of Los Angeles County.  All of the mental health services funded by 
Realignment funds are handled through Statutory Trust Accounts and are not included 
in CDMH’s total contract encumbrance amount to the County.   
 
FACTS AND PROVISIONS/LEGAL REQUIREMENTS 
 
The Performance Contract between the State and the County is mandated under 
Section 5650 of the Welfare and Institutions Code.  The Performance Contract and the 
Resolution are approved by your Board each fiscal year.   
 
The Performance Contract sets forth County authority for the implementation of County 
mental health programs and summarizes the provisions for each of the local mental 
health programs.  Each summary contains a brief description of the program, the scope 
of work or work plan, budget requirements, and accountability.  Additionally, the 
Performance Contract outlines the requirements to justify receipt of allocations but does 
not specify the actual amounts.  The Performance Contract also indicates the 
performance conditions for the County programs, including any other contract 
requirements. 




























































